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It’s no secret that the impact of the COVID-19

Coronavirus. As a result, many employees are

pandemic has created a huge shift in our

experiencing the work-from-home lifestyle for the

lifestyles. Most notably, working from home

first time.

has become the norm for many people. The
idea of working remotely is hardly new. In
fact, according to data from FlexJobs, the
past five years have seen a growth in remote
work of 44% prior to COVID-19. According to
a report by Slack, a provider of remote
workforce communication platforms, as of
March 27, the estimated number of
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knowledge workers working remotely reached
16 million.
The current state of affairs has led us to hear
new phrases repeatedly such as “these
unprecedented times” and my personal
favorite, “the great work-from-home
experiment.” The latter clearly alludes to the
massive shift organizations had to make in
record time to enable their employees to
perform their duties safely from their homes
so as to comply with stay at home orders put
in place to quell the spread of the

So, what seems to be the consensus among the
workforce that doesn’t leave home? According
to a survey from IBM, of 25,000 adults surveyed,
54% would prefer to continue to primarily work
from home in a post COVID-19 world. The
report also showed that 40% of those surveyed
strongly felt their employer should provide opt-in
remote work options in the future.
Based on the data, it seems that people are
enjoying and even prefer the remote working
environment. It’s understandable, considering
some factors attributed to working in an office
including time lost in commutes and less time
spent with family. People are realizing that they
can perhaps be more productive when they are
tackling work from their homes and are working
longer than their in-house counterparts.
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Staffing company owners are
known for their ability to adapt
and with the help of certain tools
and practices, you will
undoubtedly thrive when placing
a home-based workforce.
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